
 
Posting No:  SS2627 – 023 2026-2027 School Year   April 2, 2026 

Youth Support Worker 

Hazelton Secondary School 
 

Coast Mountains School District 82 gives thanks, and acknowledges with respect, that the lands on which 

we live, work, learn and play are the traditional territories of the Gitxsan, Haisla, Nisga’a and Tsimshian 

Peoples.  
 

Closing Date:  April 17, 2026 at 4:00 p.m. Hours: 26 hours per week  

Wage: $31.34 per hour Term: 
Continuing (as per school 

calendar)  

Allowances: Not Applicable   Start Date: September 8, 2026 

 

Summary: 
 

the Youth Support Worker participates as a member of a team and assists in the ongoing planning, 

development, adaptation and implementation of academic and behavioural programs for at-risk students 

within the classroom, under the direction of the classroom teacher; and works as a member of a team to 

ensure the timely resolution of general district requirements, in accordance with applicable acts, 

regulations, policies and procedures. The duties performed will vary from position to position based on 

student requirements. 
 

Essential Qualifications: 

1. Demonstrated ability to relate with and understand the problems of teenage, at-risk youths. 

2. Grade 12 or equivalent and completion of an acceptable ten month certificate from a Provincially 

accredited institution. 

3. Possession of an appropriate B.C. driver’s license and consistent access to a vehicle suitably 

equipped with seat belts. 

4. Course work or successful experience in either counselling social services or in establishing 

behaviour management programs. 

5. Successful experience working as part of a team. 

6. Ability to establish rapport with street youths and experience with 'at-risk' youth. 

7. Would be beneficial to have the following: 

a. Familiarity with MCFD protocols and specific knowledge of community agencies working 

with at-risk youth. 

b. Experience with school based teams and screening committee practices. 

c. Knowledge of criteria for Moderate and Intensive Behaviour Support categories and 

related paperwork. 
 

Job Descriptions may be viewed on our website at: cmsd.bc.ca/support-staff-postings/support-staff-job-

descriptions 
 

THE BOARD SHALL CONSIDER APPLICANTS IN THE FOLLOWING ORDER: 

1. Internal applicants with CUPE Local 2052 regular seniority 

2. Casual and Temporary Internal applicants with CUPE Local 2052 secondary seniority 

3. Casual Employees without seniority and outside applicants 
 

Applications must be made in writing to: 

Human Resources 

Email: hr@cmsd.bc.ca 

All applicants must comply with the Criminal Records Review Act 

 

This position is employed on dates that students attend regular classes. Employees who do not meet the 

required qualifications may only hold the position on a temporary basis in accordance with Article 10.03 


